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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ST. THOVAS COLLEGE OF TEACHER EDUCATI ON

Name of the head of the Institution

Dr. Sr. Cel ene Joseph

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04822216537
Mobile no. 9497821267

Registered Email

st cepal a@mai | . com

Alternate Email

pavi t hracel ene@ahoo. com

Address St. Thomas Col | ege of Teacher Educati on
Pal a

City/Town Kot t ayam

State/UT Ker al a

Pincode 686575




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Lavina Dom nic

Phone no/Alternate Phone no.

04822216537

Mobile no.

9495443393

Registered Email

| avi na_dom ni c@ot mai | . com

Alternate Email

| avi naldom ni c@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://stcte.ac.in/iqgac/

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://stcte. ac.in/handbook-cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BT Period From Period To
3 A 3.32 2014 10- Dec- 2014 09- Dec- 2019
6. Date of Establishment of IQAC 17- Mar - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

A certificate course in
Aer obi cs

03- Sep- 2018 50



https://stcte.ac.in/iqac/
https://stcte.ac.in/handbook-calendar/

Mat hru Bhasha Di nam 09- Nov- 2018 100
Mal ayal a Di nam 1
St hree Suraksha - Gender 24- Sep- 2018 55
Equal ity 2
Endownent Lecture 22- Feb-2018 100

1
El -Lit Inter-collegiate 15-Jan- 2018 150
Engl i sh Language and 1
Literature Qi z
Wor kshop on E- Cont ent 18-Jul - 2018 50
preparation 1
Nati onal Sem nar cum 27- Sep- 2018 250
Wor kshop for Digital 2
Nati vesfor on Teachi ng
Learning Pl atforns
Initiated two certificate 02-Jul - 2018 50
cour ses 90
Initiated Val ue Education 01- Aug- 2018 100
Cl asses 90
Initiated the val ue added 03- Dec- 2018 100
course, Pro-Active CGender 90
Equal ity

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | NI | NI L 2018 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of

No



https://assessmentonline.naac.gov.in/public/Postacc/Formation/1435_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1435_Minutes.pdf

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Hel ped to take sound decisions for the snboth acadenic and adm nistrative
functioning of the college ¢ Took the Initiative towards updating the faculty,
staff and students in their own respective areas ¢ Conducted a National Sem nar
on National Level Sem nar cum Wor kshop on Teaching Learning Platforns for Digital
Natives in collaboration with SIRA, a research association ¢ Initiated 3
Certificate courses and 2 Val ue added courses ¢ Del egated nmenbers of the

adm ni strative staff for training progranmes, conducted by the Governnent of
Kerala, related to creation of paper |ess offices, e governance  Actively
involved in flood relief activities in the aftermath of Kerala fl oods

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Create environmental sensitivity anong |lnitiated zero waste managenent in the
staff and students col | ege canpus, instituted G een
Pr ot ocol

Oient the faculty and students towards [All students enrolled in vari ous MOOC
MOOC courses and SWAYAM pl at f orm courses, sone of them successfully
cleared the online tests and were
awarded certificates

Prepare for the fourth cycle of NAAC Conducted orientation progranmme on the
revi sed NAAC accreditation and
assessnent process

Update the digital teaching and Condut ed wor kshops and provi ded
| earni ng know edge and skills of the training in preparation of E
faculty, staff and students content, Creation of bl ogs, upl oadi ng of

e-content, paper less office. Students
prepared their own blogs and upl oaded
econtent prepared by them Bl og

Make significant contributions to Conduct ed several extension activities,
society , devlelop social sensitivity actively involved in flood relief
anong staff and students activities in aftermath of Keral a

fl oods
Ensure all round devel opnent of Conduct ed various activities during
students associ ation period , conpetitions, Arts

fest, Sports Meet, Drama workshop,
short film production, script witing,
filmng docunentaries, preparation of E

Cont ent
Publ i sh the biannual issues of the Publ i shed two issues of the coll ege
col | ege Jour nal j our nal
Enrich the reaesrch skills of the Menmbers of faculty and students

faculty and students particiapted and presented research




papers in several semnars

Augnent the infrastructure of the Presented proposal for renovati on and
col | ege infrastructure augnentation with RUSA

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 27- May-2019
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 02- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Bio netric punching functions in the
currently operational (maximum 500 words) coll ege. The details of the attendance
of teachers, students and staff are
provided in the college website. The
college library has Integrated Library
Managenent System

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Qur institution inplements the B.Ed and M Ed curriculumof its affiliating
uni versity, MG University. The |1 QAC of the college discussed and nade a
framework to inplenent 3 certificate courses (Adol escent Counselling,
Certificate course in Yogic practices, Certificate course in Aerobics ) and 2
val ue added courses during the year (Pro —active gender Responsibility, value
education ). At the conmmencenent of the programme the institution distributes
the syllabus to each student and conducts orientation programme for the
newconers. The staff under the | eadership of the principal discusses the entire
curriculum and prepares the tinme table ( Day System according to the credit
given to each course. One of the senior faculties functions as the college
coordi nator to supervise all practical activities. Dates to conplete the
acadeni c activities( scholastic & co-scholastic) are pre fixed and noted in the




col | ege cal endar by referring University and Governnent cal endars. Teachers are
assi gned charge of various activities and the sanme is inforned to students.
They are responsible for maintaining the reports and necessary docunments. The
princi pal conducts staff neeting frequently and di scusses the progress and
functioning of various activities and the mnutes of the neetings are noted in
the mnutes book by the staff secretary. The principal conmunicates the
i nformation regarding various events in the college to teachers, students and
adm nistrative staff through official neetings, notice, email &WNats app. The
institution encourages teachers to utilize the different resources like
library, technological facilities, internet facility and educational apps to
make the | earning process effective. The coll ege encourages the faculty to
participate in subject neetings, semnars and work shops to enrich their
experi ence and know edge. Flexible tinetable, pre decided schedule for cultura
activities, lab work such as ;conputer |ab, |anguage |ab, Psychol ogical | ab,
l'i brary work, and val ue education are other remarkable steps taken by the
coll ege. The social commtnent, creativity, social sensitivity to contenporary
i ssues of students are enhanced through active participation in clubs under the
gui dance of teachers . The institution gives full support to the college union
in planning and inplenenting different activities for student well fare and is
very particular in observing inportant days and participating in socially
useful activities. In order to develop sensitivity to the needs of the society,
the institution organi ses programmes like visiting rehabilitation centres for
mental |y chall enged, special schools, health centre, governnment hospital
participating in Swach Bharath, |ending voluntary service in flood affected
areas, care and share programme charity initiative for cancer patients etc. The
prof essi onal devel opnent of students is nurtured by providing chances to
prepare and present papers in national senminars, participate in semnars, enro
in online courses ( MOOC) and by giving duties and responsibilities while
hosting seminars in the institution. The institution provides encouragenent and
training to students to use different soft wares to devel op videos, e content,
and e resources, short filns, docunentary , use Smart board, create bl ogs and
upl oad materials, and CGeogebra to teach mat hematics. The institution
acconmodat es specially chall enged students for the B. Ed and M Ed. programes
and provides themthe needed support.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Adol escent Ni | 02/ 07/ 2018 90 School Ment ori ng
Counsel I'i ng counsel | or, career
Adol escent Cui dance
counsel | or, Counsel I'i ng
De- addition Soft skills
centres’
Yogi c Ni | 02/ 07/ 2018 90 Yoga
practices Teacher at Flexibility,
school s, concentratio
fitness n, Skill in
Trai ner at mai nt ai ni ng
vari ous physi ca
centres’ fitness
Aer obi cs Ni | 03/ 09/ 2018 90 Trainer in Endur ance,
school s , Flexibility,
cl ubs and coordi nati on
vari ous

fitness




centers

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BEd

EDU 106. 13 El enentary
Educati on

02/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
47

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Pro-active gender 03/ 12/ 2018 47
Responsibility
Val ue Education C asses 01/ 08/ 2018 47

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd I nducti on Programe 47

MEd I nternship at four 9
| evel s

BEd Field Projects 47

BEd I nt ernship 49

VEd Field Projects 15

VEd Di ssertation 5

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes




1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback about teachers received fromstudents is given to the respective
teachers. Teachers anal yze the responses given by students and find out the
strength and weaknesses identified by the students. Based on the feedback

obtai ned they prepare an action plan to inplenent the necessary changes in
their teaching in the future. Feedback fromthe teachers includes areas related
to their profession, relationships with coll eagues, ethics, academ ¢ update,
teaching, and relationship with students. The | QAC of the college anal yses the
feedback collected fromteachers on curriculumand course, teaching, |earning,
eval uation research, facilities, governance, and managenent. The | QAC points
out the strengths of the college and the areas where inprovenent is needed. Al
the faculty nenbers think that the curriculumis a rich one and that various
areas are dealt with in-depth, focuses on problemsol ving nmethods, and are
updated fromtinme to tine. However, all the faculty nenbers are not fully
satisfied with the evaluation procedures and the tinme allotted for curricul um
transaction by the affiliating university. But the college tries its best to
make the optimumutilization of the time |imt. Regardi ng student-centered

| earni ng, classroomactivities, library, and infrastructure facilities the
faculty nmenbers are satisfied. The | QAC suggested seeking the col |l aboration of
research organi zati ons such as SIRA and AKTCTA for organizing sem nars and

wor kshops. Arrangenments were nade to inprove the ICT facilities in staffroons
and cl assroons. The feedback from parents and Alummi are collected during the
PTA general body nmeeting. Alumi nenbers are satisfied wth the warm wel cone
and opportunities for regular interactions arranged by the college for them
Parents are proud of the institution, the commtnent of teachers, and the
facilities of the college. Al have an appreciation for the preparation and
training given to students for cracking TET, SET, and NET exans. one of the few
grievances put forth by parents was regarding the timngs of the BEd cl asses.
The cl asses ended at 4.30. As per the request of the parents, the closing tinme
was changed from4.30 to 4.15 pm The feedback fromthe enployers reveal ed that
our students reflect the nmotto of our institution ‘a college with a
difference’. They think that the teachers fromthis institution are conpetent
in their subject, enotionally bal anced, and socially commtted. Feedback from
the practice teaching schools is collected at the end of the internship program
each year. The suggestions of the heads and nentor teachers of the schools are
anal yzed and the needed changes are brought in to practice each year.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd B. Ed 50 652 50
MEd M Ed 50 8 5
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

available in the
institution

available in the
institution

in the institution
(PG)

in the institution
(UG)

teaching both UG
and PG courses




teaching only UG [teaching only PG
courses courses
2018 50 5 12 4 16
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 16 10 11 11 12
No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

« An orientation program is organized for all the students as part of mentoring services every year at the
commencement of each program. « Each teacher is a mentor and is allotted five students each as mentees. We
have a Zero Hour mentoring system where each teacher mentors 5 students. We come to know about the
problems faced by our students through informal, open chats and discussions with them. ¢ Students often report
their inconveniences through the Mentoring System functioning effectively in the college. « The curriculum,
syllabus, library, ICT facilities, evaluation schemes, clubs, associations, co-curricular activities, etc. are explained
to all the students, especially the students with diverse needs. « Personal care and attention is given to all
students concerning career, personal, vocational matters « Mentoring Record/File of the mentees is kept by all
mentors * The differently-abled students (visually impaired) are trained in the use of JAWS software specially
designed for the visually impaired. « The Screen Reader software included in the Ubuntu system is made
available for these students. Remedial teaching for needy students is recommended by mentor teachers. ¢
Coaching programs for NET, SET, CTET, KTET, etc. are conducted every year based on the report given by the

mentors on their mentees.
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
55 16 1: 3.5
2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions Vacant positions Positions filled during | No. of faculty with
positions the current year Ph.D
Nill Nill Nill Nill 14
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Suni | Thonmas Assi st ant I nt ernati onal
Pr of essor Oficial for Asia
Cup Roll Ball
received from MG
Uty Physical
Educati on Teacher
Associ ati on
2019 Suni | Thomas Assi st ant As official in




Pr of essor the attenpt of
| argest roll ball
| esson for guinnes
worl d record and
Asi a Book of
Records at Shiv
Ganga Rol | er
Skating Cl ub

Bel gaum Kar nat aka

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-

Date of declaration of
results of semester-

end examination end/ year- end

examination

MEd NI L IV 24/ 09/ 2019 31/ 12/ 2019

BEd NI L Y 17/ 04/ 2019 13/ 06/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

e The responsibility of the internal assessnent is vested on the course co-
ordi nator and the coll ege co-ordinator and the principal verify all the
docunents. ¢ For theory exaninations, G ades and Grade points are given on a
7-point scal e based on the percentage of total marks given ¢ |nternal
Assessnent of all conponents of theory courses are published before the
comrencenent of University Exam nations and are acknow edged by the students at
all levels. « Al details of internal assessnent are kept in the college for
two years. ¢ For the evaluation of projects and surveys punctuality,
experinentation, data collection, conpilation, involvenent, etc are considered.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col |l ege has a conprehensi ve academ ¢ cal endar cum work book which is
annual | y updated . The cal endar is planned and prepared after exhaustive
nmeetings of the faculty wherein all scholastic and co-schol astic activities for
the current academi c year are decided. The schedule in the calendar is strictly
foll owed for conducting the various academni c events includi ng exam nati ons,
except in the case of unforeseen events. « A nulti-level and systematic
eval uation process is practised in the institution. ¢ External evaluation of
all theory courses are done by End Senester Exami nation conducted by the
uni versity ¢ External evaluation of practical courses in the Ill and IV
Semesters are done by the exam nation board constituted by the university. e
Al'l the docunents and records pertaining to practical courses are nade
avai | abl e before the External Examination Board constituted by the University.
e Internal evaluation of theory courses shall be done by two class tests and
the related practicume The Choice based credit and senester systemis followed
e All the faculty keep teachers’ diary and work record. The personal
information, time table, acadenic calendar, nonthly abstract, details of work
engaged, extra work done, teaching notes — content and | earning experiences —
of the entire course, attendance of students, internal assessnment of students —
grades given to students with respect to assignnents/sem nars/projects, test
paper, attendance, etc., proforma for evaluating assignment, sem nar, project,




survey and a sanple sheet for calculating internal assessnent, etc are included
in the teachers’ diary and work record.  Practice teaching in schools is a
systematically planned and well arranged activity and is noted in the academc
cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://stcte.ac.in/programes/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NI L VEd Educati on 5 5 100
NI L BEd Educati on 49 48 97.4

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://stcte.ac.in/students-satisfaction-survey/

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 60 sel f - funded 0 0
Resear ch

Projects (O her
t han conpul sory
by the
Uni versity)

M nor 550 ucC 1.5 0
Proj ects

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

ni | ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

I nternati onal Suni | Thonas Al'l Keral a 24/ 02/ 2019 Teacher
Oficial in Col | ege
Asia Cup Roll Physi cal



https://stcte.ac.in/programmes/
https://stcte.ac.in/students-satisfaction-survey/

Bal | educati on
chanpi onshi p Teachers
Associ ati on
Attenpt for Suni | Thomas Rol | Bal | 19/ 05/ 2018 t eacher
Qui nness worl d Feder ati on of
record for I ndi a
| argest roll
ball | esson
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Col | ege STCTE Bottle art Trai ni ng, 11/ 09/ 2018
centre Institution vocati onal ,
i ncome
generation
Col | ege STCTE School 03/ 09/ 2018
I nstitution based E Preparation
Cont ent of School
based E
Content for
| ocal
school s
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

UG

2

PG

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal uG 4 0
Nat i onal PG 2 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
UG 34
PG 22

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/1435_journals_notified_on_UGC_1614574064.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1435_Books_and_Chapters_1584163748.xlsx

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
nil nil nil 2018 0 ni | Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
nil nil nil 2018 Nill Nill nil
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 4 16 4 19
nar s/ Wor kshops
Present ed 2 25 Nill Nill
papers
Resour ce 1 1 1 Ni Il
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NA

Nill

Nill

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Bl ood donati on
activities

Appr eci ati on
award for the
assi stance and
cooperation in

Bl ood donation canp

Pal a Bl ood forum

100

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such




agency activites activites
Counsel I'i ng Ext ensi on Counsel I'i ng 6 50
service cl ub for students at
Mari a Sadan,
rehabilitation
centre
Cl eanl i ness Swachh Cl eani ng of 5 50
pr ogr amre bhar at h pl aces of
touri st
i nportance
(waganon)
Cl eanl i ness Swachh Cl eani ng of 15 120
pr ogr amre Bhar at h | ocality

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Nati onal Sem nar Teacher educators SIRA 2
fromvari ous
col | eges
St hree Sur aksha Femal e students Ni rbhaya - Keral a 2
Wor kshop of the college Pol i ce
Spi ri tual M Ed, Yout h novenent - 1
orientation B. Ed, , D. El . Ed. D ocese of Pal ai
pr ogr anme students
El ocuti on Al'l Keral a Upper ALUWNI 1
Conpetition Primary and Hi gh associ ation
school Students
Mat hr ubhum kkor u M Ed, Post al Depart nent 1
Kat hu- conpetition B. Ed, , D. El . Ed.
students
Vi deo, audi o- M Ed. students BVM Holy Cross 1
recordi ng Cher punkal
Upl oadi ng Teacher (PG You tube channel 1
speeches on current , BYM Holy Cross
i ssues Cher punkal

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship B. Ed. 01/ 08/ 2018 14/ 11/ 2018 St udent s
Senester 3 | Cooperating of BEd
internship |schools (17) 2017-19
batch (50 )




| nducti on B. Ed. 14/ 01/ 2019 04/ 02/ 2019 St udent s
pr ogr amre Senester 2 | Cooperating of 2018-2020
school s (17) batch (50)f
I nternship M Ed. Little 01/ 08/ 2018 31/ 08/ 2018 St udent s
Fl ower UPS of MEd
Mundankal 2017-19
bat ch
I nternship M Ed. St. Thonas 01/ 09/ 2018 12/ 10/ 2018 St udent s
TTI of MEd
2017-19
bat ch
I nternship M Ed. 14/ 01/ 2019 04/ 02/ 2019 St udent s
Cooper ati ng of Med
school s (5) 2017-19
bat ch
I nternship M Ed. St Thomas 13/ 02/ 2019 30/ 03/ 2019 St udent s
Col | ege of of MEd
Teacher 2017-19
Educat i on bat ch
Pal a
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1.6 1.6

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Newl y Added
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Newl y Added
Nunber of inportant equipnents Newl y Added

pur chased (Greater than 1-0 | akh)
during the current year



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1435_Linkages_1614583257.xlsx

during the year

Val ue of the equi pnent

pur chased

(rs. in lakhs)

Newl y

Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSOFT Partially 1 2000
CanpusNET ERP Ful |y 2 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5856 702339 25 3458 5881 705797
Books
2015 1460811 12 15798 2027 1476609
Ref er ence
Books
e- 41 31500 Nill Nill 41 31500
Jour nal s
CD & 311 7950 Nill Nill 311 7950
Vi deo
e- Books 30000 5000 Nill Nill 30000 5000
e- 3000 5000 Nill Nill 3000 5000
Journal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 109 20 2 2 0 5 0 100 0
g
Added 1 0 0 0 0 0 0 0 0
Tot al 110 20 2 2 0 5 0 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/1435_augmentation_details_1584093480.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/1435_Library_1601362947.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1 1 1 1

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The quality of the teaching-Ilearning process is maintained by adopting
appropriate policies and procedures for utilizing the infrastructure facilities
of the college. The infrastructure facilities and other |earning resources of
the college are used very well for the teaching-Iearning process. The coll ege
i s equipped with adequate facilities for accommpdati ng the needs of students,
faculty, and the adm nistrative staff. The coll ege has a well-nai ntained
conputer lab, W-fi facility, Networked computer, and printing facility,

Vi sualizer, Printers, LCD Projectors, Interactive Boards, Wite Boards, and
Green Boards. Students and faculty maintain personal and subject blogs for
upl oading their e-contents. LCD and LED Projectors and Interactive Boards are
effectively used in regular classroomteaching where learning is nore
confortabl e and conprehensi ve. Interactive whiteboard enhances the
ef fectiveness of classroominstruction and |earning. Al the classroons are
equi pped with Conputers and LCD Projectors. The MEd. Students use SPSS for
analyzing and interpreting their data collected for their thesis using SPSS
Li censed software available in the library. Library: The library supports the
academ ¢ needs of students, research scholars, and faculty of the coll ege by
providing information resources such as books, journals, periodicals, CDs,
Proceedi ngs, reference books, Project Reports, Braille collections, and theses.
The col |l ege subscribes to the National Library and Information Services
Infrastructure for Scholarly Content (N-LIST). The Digital Library of the
institution can be accessed through the Local Area Network wi thin the canpus.
The library has an organi zed coll ection of theses of MEd. Students,
publ i cations of teachers, subscribed and open-access e-journals, collections of
teachers, digitized books, educational articles, various conm ssion reports,
question papers of B.Ed. and M Ed., Sem nar Proceedings, etc. Laboratory
Facilities: The Students and faculty of the college have optimally utilized the
wel | - mai ntai ned | aboratories such as Conputer Lab, Miltinedia Lab, Technol ogy
Lab, Psychol ogy Lab, and Science Lab. The physical and health departnent of the
college is very active and encourages students to participate in various
activities such as Yoga, Aerobics, Sports itens, etc.

https://www.stctepala.org/other%?20facilities.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees



NIL
https://www.stctepala.org/other%20facilities.html

Soci ety

Fi nanci al Support Poor Fund 37 195000
frominstitution Col I ecti on, ,
Schol ar shi ps
Fi nanci al Support
from QG her Sources
a) Nati onal Ni | Nill Nill
b) I nternati onal Vi ncent de Paul 1 50000

File

Vi ew

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ext ensi on Ni Il 97 Assi gned teachers
services and Val ue
Educati on
Wonen’ s Nill 97 Assi gned | ady
Counsel I'i ng teachers
Col | ege uni on Nill 97 Staff advisor to
the coll ege union
C ubs Ni |l 97 Teachers in
char ge
Ment ori ng Ni |l 97 Al'l teachers
Per sonal Ni Il 97 Teachers in
Counsel i ng char ge
Yoga Ni |l 97 Physi ca
educati on
i nstructor
Bri dge Course Nill 50 Faculty of the
col | ege
Renedi al coachi ng Ni |l 97 Faculty of the
col | ege
Language Lab Ni Il 97 English teachers

File

Vi ew

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 UGC- NET 106 106 26 44
SET, C TET,
K- TET
( Coachi ng)
View File



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1435_Scholarships_1584343802.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1435_Development_Schemes_1602148376.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1435_Guidance_1584173625.xlsx

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Bet hl ehem 40 4 Mar ygi ri 27 7
I nt ernati ona CM public
| School, School Koot h
Vazhakkul am at t ukul am
Muvat t upuzha Village Inte
Next rnati onal
Educat i on School Kunar
group of amangal am
School s, Thodupuzha
Hyder abad Chavar a
First Step | Publ i c
nt er nati onal School Pal a
School ,
D ndigal, TN
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 8 B. Ed. , Educati on STCTE , M Ed. ,
M Ed. Pala SPS Mz [M Phil, Ph.D

Uni versity

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 15
SET 31
Any O her 73

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports day Col | ege | evel 106
Arts fest Col I ege | evel 97



https://assessmentonline.naac.gov.in/public/Postacc/Placement/1435_Placement_1584173871.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/1435_Qualifying_1584175410.xlsx

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ni | Nat i onal Ni Il Ni Il Ni | Ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

OATH - TAKI NG CEREMONY The formal cerenony of Cath-taking was held on 11
Sept ember 2018 conferring the authority and responsibility to the office
Bearers and other representatives of the Student Union. STHREE SURAKSHA An
awar eness class on ‘ Shree Suraksha’ was organi sed by the Coll ege Union in
col l aboration with the Wonmen’s Cell of the college, on 12th Septenber. The
class was |l ed by the NI RBHAYA wi ng of Kerala Police. SPIRI TUAL ORI ENTATI ON A
spiritual orientation class was arranged in the college on 14th Septenber and
Rev. Fr. Kurian Mttam addressed the students. DRAMA COVPETI TION On the
observance of Mahatma Gandhi’s 150th Birthday, a Drama Conpetition was held on
1st Cctober 2018. CLEANI NG PROGRAMVE A cl eani ng progranmme was organi sed on 2nd
Cct ober 2018, under the *Swachh Bharat Swasth Bharart Abhiyan’ in connection
wi th Gandhi Jayant hi. ANTI RAGE NG AWARENESS PROGRAMME An anti -raggi ng
awar eness programme was conducted by the Coll ege Union on 23rd Cctober 2018.
UNI ON ARTS CLUB | NAUGURATI ON The i nauguration of the activities of the College
Union and Arts Club was conducted on 27th Cctober 2018. Dr. Roy Abraham
Kal i vayalil, one of the top Psychiatrists, inaugurated the activities of the
Col l ege Union and Arts C ub. MALAYALA BHAASHA DH NAM Mal ayal am | anguage day was
conducted on 9th Novenber under the |eadership of the College Union. The Union
conducted a Debate Conpetition, in which two students from each subject took
part. ANNUAL SPORTS MEET The annual sports neet of the year 2018-19 was hel d on
18t h Decenber 2018. College Principal Dr.Sr.Cel ene Joseph hoisted the flag and
flagged off the events of the day. CHRI STMAS CELEBRATI ON Chri st mas was
cel ebrated with great ponp and show on 21st Decenber, in the coll ege.

Cel ebration of this year was nanmed, Joyeux Noel and was conducted by the 2nd
year B.Ed. students. REPUBLI C DAY CELEBRATI ON The 70th Republic Day was
celebrated in all its solemity and grandeur at St. Thomas Col | ege of Teacher
Education, Pala on 26th January 2019. Prof N. J. JOSEPH ENDOWENT LECTURE
Prof.N. J. Joseph Endowrent Lecture was conducted on 22nd February 2019. Sr.
Biji Jose, menber of Kerala State Child Right Comm ssion, delivered a talk on
POCSO rul es. RETREAT The annual retreat of the coll ege was conducted on three
days from 28 February to 2 March 2019. Rev. Fr. Thomas Vazhacharickal, Director,
Mount Nebo Retreat Centre, led the retreat. RANGOTSAVAM The students of our
coll ege participated in All Kerala Inter-Collegiate B.Ed. Fest, held on 8th and
9th March 2019, at Peet Menorial Training College, Mvelikkara. | NTERCOLLEG ATE
SPORTS MEET The students of our College took part in the Inter-Collegiate

Sports Meet held at Kottayam on 9th March 2019. ALUWMNI ASSOCI ATI ON The neeti ng
of the Alumi Association was held on 9th March 2019. RANGOLSAV Col | ege
Cul tural Fest 2018-19,

‘* RANGOLSAV' was conducted on 15th March 2019. A Variety
of onstage and offstage conpetitions were arranged. A whole | ot of programmes
were presented by the students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?




5.4.2 — No. of enrolled Alumni:

2600

5.4.3 — Alumni contribution during the year (in Rupees) :

25000

5.4.4 — Meetings/activities organized by Alumni Association :

Executive committee neeting -3 Annual General body nmeeting — 1 All Kerala
El ocution conpetition for Hi gh school students- 1 Al Kerala Essay witing
conpetition for teacher trainees

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution follows a decentralized and participative node of decision
maki ng, for effective managenent. The Apex body of the college adninistration
is the Governing body conprising the Patron , Manager, Principal, senior
faculty, and nomi nees of the retired faculty. The governing body neets thrice a
year or as needed. The Principal presents the college activity report before
the body. The body reviews the report, discusses and gives val uable
suggestions. The next |evel of the managenent of the college is the College
counci| whose nmenbers are the Principal and senior menbes of the faculty. The
coll ege also has a Steering Committee to inplenent the decisions taken in the
Coverni ng body and col |l ege council and ensure snooth functioning of the
coll ege. The next level includes the Principal , Faculty and Staff. The
princi pal convenes regul ar neetings of the faculty and staff to discuss various
i ssues related to the academ ¢ and non academi c functioning of the college. The
next level is the students union which conprise the elected representatives of
the student comunity. A nmenber of the faculty is assigned the duty of Student
Advi sor who acts as a link between the students’ union and the faculty. The
entire schedul e of the academ c events of the year is discussed and tentatively
fixed in the beginning of the academ c year. The nenbers of the faculty are
assigned duties of the various comm ttees and cl ubs. The student support
programres are carried out under the strong support and gui dance of Col | ege
Managenent. At the beginning of the academ c year — nmenbers of the faculty neet
under the | eadership of the Principal decide the schedule for the academnic year
and to assign various duties Faculty — assigned different duties — in charge of
various commttees — scholastic and non schol astic. The teachers are the
convenors or nenbers in various acadeni ¢ and non-acadenic committees and cl ubs
of the college. Menbers of the administrative staff are also nmenbers of the
various committees, clubs Students Union — organi se vari ous progranmes under
the | eadership / guidance of the Staff advisor to the college union
Associ ations |ike the PTA and Alumi support the college through supply of
funds and expertise at various occasions All details regarding the office
bearers are nmentioned in the acadeni c cal endar

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

— As our college is an affiliated
coll ege we inplenment the curricul um
desi gned by the university- The
university invites our faculty to
participate in the curriculumrevision
wor kshops- Two of the faculty are
menbers of the Board of Studies of
Mahat ma Gandhi university — Al nmenbers
of the faculty actively participated in
the review of the TWD year B.Ed. and
M Ed. progranmes — The faculty of the
coll ege acts as the chairpersons of the
curriculumreview committees for the
B. Ed. and M Ed. programes — The
faculty of the coll ege authored books
related to different dinensions of
education and are recogni sed as
reference books by the university.

Teachi ng and Learni ng

| CT incorporated teaching, Google
cl assroom flipped classroom bl ended
| earni ng, peer tutoring, web based
| earni ng, class blogs and student
bl ogs, assignnments social surveys and
projects. Faculty and students have
enrolled in MOOC courses and taken exam
on online learning platfornms |ike
SWAYAM Coaching for conpetitive exans
i ke TET, SET and NET. Renedial cl asses
for weak students. Field trips and
study tours, education canps were
or gani sed.

Exam nati on and Eval uati on

Conducts periodic tests and interna
assessnent by respective course co-
ordi nators and standardi se the interna
hssessnent procedures by the coll ege co-
ordi nator and the principal, conduct
nodel exam nations, senester
exam nation and practical exam nati ons.
Conduct unit tests, witten and ora
tests, nodel exam senester exans and
practical exam nations conduct re-
exam nation for absentees discuss
previ ous question papers before
exam nations — display of interna
mar ks. Based on a well structured
eval uati on process students are
classified into various categories and
i ndi vidual i sed attention is provided.
Exam nati on and eval uati on process of
the institution adheres to the academ c
cal endar prepared in accordance wth
uni versity academ ¢ cal endar and
gover nnent cal endar.




Research and Devel oprent

The Col |l ege has functional MU with
different Universities such as Ceneva
Busi ness School, Switzerland University

of Mal aya, Mal aysia and AM ST
Uni versity, Keda, Malaysi a.

Col | aboration with O gani zations such
as Soci ety of Innovative Researchers
and Academi ci ans (S| RA-1ndia),
Associ ation of International
Researchers of Indian Oigin (AIR O
USA) and RACHANA Society. The
institution encourages the faculty to
excel in their efficiency by giving
opportunities for their professiona
growth in all respects. The Coll ege
permts the faculty to participate in
refresher/Orientation/ Short term
courses conducted by UGC-HRDC and al | ow
coll ege faculty to attend national and
i nternational sem nars, workshops,
conferences and publications. The
institution encourages the teachers to
undertake and successfully conplete the
research programes |ike Ph.D.,

m nor/ maj or projects etc. Encourages
the faculty as a resource persons. Four
faculty nenbers are Ph.D Research
Gui des.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Books and journals related to career
gui dance and conpetitive exam nations
are avail abl e, bar code printer, bar

code reader, Photostat machi ne, systens
for internet browsing and book search
KI OSK searchi ng machi ne are avail abl e
in the library. Newspaper clippings
regardi ng various subjects are
avail abl e. Library observes, reading
day on 19th June every year. Library
has an Advi soryadvi sing conm ttee which
consi st of the Librarian, Principal,
Vic Principal, Junior Superintendent,
Col | ege Uni on Chairperson and
representatives of the faculty. The
library has instituted the best user
award for the students.- | NFLIBNET-
partly automatic functioning library.

Human Resource Managenent

Pr of essi onal devel opnent of teacher
educat ors through research activities,
resear ch gui dance, activities of
research conmittee, research based
consul tancy services, etc. Training of
new generation teachers to transfer the
i nherent val ues of the society,
training student teachers to neet the
ener gi ng educati onal issues. Menbers of
the faculty provide classes for the
P.T. A at the nodel school and other




cooperating schools. The student
teachers provide training for the
students for the various conpetitions
and exhi bitions. College provides
opportunities to attend various
exam nation - pronotion.

I ndustry Interaction / Collaboration

The coll ege has 18 -20 practice
teachi ng /cooperating schools. The
faculty of the college offer notivation
cl asses for students and training for
parents. The Illiterates and the Neo-

Literates of the society are given
notivation classes by the faculty and
t he student teachers.

Adm ssi on of Students

Admi ssion of the students is Merit
based as per governnment rules and
regul ations. There is a separate |ist
for reservation/special category based
on the Reservation Policy of the
governnent. Category w se nerit w se
list publication is also published.
Being a Mnority institution, adm ssion
to Managenent Quota is also nerit
based.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The coll ege council and Steering
Conmittee under the | eadership of
Princi pal conduct discussions regarding
t he devel opment of College. On the
basi s of the decisions nmade in the
council and steering commttee, the
Academ ¢ cal endar conm ttee prepare the
Action Plan for the academ c year. The
draft of this action plan is circul ated
anong all the faculty nenbers for the
nodi fi cati on of the academ c cal endar

Adm ni stration

Informati on from Deputy Director
Col | egi ate Education and University

| evel are conveyed to all the nenbers
of the college through e-mail and

published in our website. Bio- metric
attendance termnal for all the

faculties and students are uploaded in
the website every week. The e-print
copy of academ c cal endar nade
avail able to the faculty.

Fi nance and Accounts

Student’s stipend and schol arship are
provi de through e- grants, Salary for
teachi ng and non- teaching staff
provi ded t hrough Service and Payr ol
Adm nistrative Repository for

Keral a( SPARK). University Gants
Conmi ssi ons Funds are received




St udent Admi ssi on and Support

As per the guidelines of the
University, a nerit list prepared
Publ i shed- schol arship awarded to the
meritorious students and the needy
students from weaker sections of the
soci ety are al so published in the web
site. The college has a Gievance
Redressed cell and an Anti -sexua

harassnment cell. Gievances related to
raggi ng can be submtted online to the
Principal.. Special facilities are

provided for the differently abled,
mnorities, etc . SC ST Cell is
functioning in the coll ege.

Exam nati on

Internal marks is published as per
the rules and regul ati ons of the
university. University exanl semnester
exam nation dates are noted in the
acadeni c cal endar and published in the
web site. CCTV inplenented in the
exam nation hall and connected with
uni versity portal.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

2018 Ni |

Ni | Ni | Nill

No file upl oaded.

teaching and non teaching staff during the year

6.3.2 — Number of professional development / administrative training programmes organized by the College for

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 NI L 11 Ni I
COLLOQUI M 11/07/ 2018 |11/07/ 2018
ON ONLI NE

COURSES
2018 NI L SOFT Ni Il 12
SKI LL 04/ 08/ 2018 |04/ 08/ 2018
TRAI NI NG
2019 NI L TRAI NI NG Ni Il 12
ON NEW UGC [13/12/2019 |13/ 12/ 2019
REGULATI ON
S
2019 FACULTY NI L 11 Nill




DEVELOPVEN 17/ 12/ 2019 |17/ 12/ 2019

PROGRAMVE

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Ref r esher 1 23/ 11/ 2018 13/ 12/ 2018 21
Course on
Li brary and
| nformation
Sci ence

Short Term 2 19/ 12/ 2018 27/ 12/ 2019 9
Course on Wnen
Enmpower nent

Ref resher 1 06/ 07/ 2018 26/ 07/ 2018 21
Cour se on
Physi cal

Educati on and

Sports

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill Nill Ni Il Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
? Cooperative society ? Cooperative society, ? ? Schol arshi ps for
provi des | oans and provi des | oans and academ ¢ achi evenent, ?
deposit facility, ? ‘Care |deposit facility, ? ‘Care | Financial assistance for
and Share’ — hel ping hand | and Share’ hel pi ng hand econom cal ly backward
to those suffering from to those suffering from students initiated by
cancer. cancer. teachers. ? ‘Care and

Share’ - hel ping hand to
the parents of the
students suffering from
cancer. ? Schol arship for
poor and acadenically
deservi ng students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external financial audits regularly: Yes.
Internal audit is done regularly by the managenent. Managenent gives a report.
External audit -Departnment audit and A G audit done regularly. For the
departnent audit, they provide a statenent. Apart fromthis, there is UG Audit
for the all the schenes of University Grants Funds. Audit statenent and




| utilization certificate for University Grants Audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals
K. M Abr aham 100000 awarded to the top
Kur uvanpl ackal scorer at the B.Ed.
Exami nati on

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Uni versity Yes Managenent
and Princi pal
Admi ni strative Yes Deput y Yes Managenent
Directorate and Princi pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Fi nanci al support to needy students. Financial support for college journal
publication Cooperate in the academic activities

6.5.3 — Development programmes for support staff (at least three)

Quality I nprovenent

? Two staff attended One day Workshop on Institutional
Educati on organi sed by

Rol e of I T based Adm nistration and Managenent in Hi gher
St. Mary’s Col |l ege Manarcaud in collaboration with UGC. ? Three staff attended
PFMS — EAT DBT Modul e on May 1617,

State Level Two Day Training Programe for

2019 organi sed by I QAC, St. Thomas Col |l ege Pala. ? Two staff attended One day

Wor kshop on Keral a Service Rul es organi sed by Coll egi at e Departnent, governnent
of Keral a.
6.5.4 — Post Accreditation initiative(s) (mention at least three)
? Provided a good Student Anenity Centre and Refreshment facility for Faculty.
? Green canpus ? Zero WAaste Managenent Schene
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Nat i onal 27/ 09/ 2018 27/ 09/ 2018 28/ 09/ 2018 250
Sem nar




2018

Val ue
Added
Cour ses -
Pro —active
gender Respo
nsibility

03/ 12/ 2018

03/ 12/ 2018

30/ 03/ 2019

47

2018

Val ue
Educati on
C asses

01/ 08/ 2018

01/ 08/ 2018

30/ 03/ 2019

47

2018

Certificate
cour ses -
Adol escent
Counsel i ng

02/ 07/ 2018

02/ 07/ 2018

01/ 10/ 2018

47

2018

Yogi ¢
practices

02/ 07/ 2018

02/ 07/ 2018

01/ 10/ 2018

47

2018

Aer obi cs

03/ 09/ 2018

03/ 09/ 2018

03/ 12/ 2018

47

2018

Wor kshops
on E-content
preparation,
upl oadi ng of
E-content in

Bl og,

08/ 08/ 2018

08/ 08/ 2018

29/ 08/ 2019

47

2018

Orientation
Programme on
SVAYAM
Lear ni ng
Pl atform -
courses and
enr ol nent of
students and
faculty in
MOOC cour ses

10/ 08/ 2018

10/ 08/ 2018

10/ 08/ 2018

a7

2018

Zero waste
canmpus

G een canpus

02/ 07/ 2018

02/ 07/ 2018

30/ 03/ 2019

120

2018

Tr ai ni ng
for cracking
Teacher
Eligibility
Tests

01/ 08/ 2018

01/ 08/ 2018

13/ 03/ 2019

47

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male




Ni r bhaya 12/ 09/ 2018 14/ 09/ 2018 100 10
Keral a Police
St hr eesur aksha

Wonen' s Day 08/ 03/ 2019 08/ 03/ 2019 100 10
cel ebr at ed

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnent al Consci ousness and Sustainability The col |l ege adopts sustai nabl e
practices. Qur canpus is a plastic-free canpus. The institution strongly
believed in the nottos of three R s Reduce, Reuse, and Recycle the waste

materi als produced in the canpus. .All the students and faculty nenbers are
strictly encouraged to carry lunch boxes to reduce the anmount of solid waste
The institution adopts several green practices on the canmpus under the gui dance
of the Nature Club for ensuring environnental consciousness and sustainability
such as rai nwater harvesting, awareness progranms, poster designing conpetition
observance of World Environnent Day, canpus and locality cleaning, etc. Herba
gardening is another initiative taken by the college. The college building is
designed in such a way as to pronote natural lighting and ventilation to
mnimze the use of electricity. Energy-saving, CFL, and LED lights are used on
the coll ege canpus. These are the various initiatives of the college in this
regard. More than 90 percent of the students use public transport facilities
for their journeys to and fro. The teaching and non-teaching staff adopt a
car pool i ng system which helps in |ow carbon em ssion. Pedestrian-friendly roads
Staff and Students’ vehicles are not permitted in the near vicinity of the
col |l ege naking the road pedestrian-friendly. A separate parking facility is
al l oned for various types of vehicles. Plastic-free canpus The coll ege has been
decl ared as a plastic-free canpus. Steel tiffin boxes are used by the students
to reduce the plastic waste on the canpus. Green Protocol has followed in the
entire canmpus. Green | andscapi ng The canpus is nmade as green as possible by
pl anti ng a good nunber of plants by students and the coll ege gardeners. The
lawn is well maintained. The college has a well naintained beautiful garden
with a rich variety of plants. The institution is noving towards 100 percent
LED lights. The college has a natural rainwater harvesting systemon the
canpus. The college plans to install a solar panel facility in the near future.
The col |l ege has wel |l -nonitored nechani snms for solid and E-waste managenent.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Speci al skill Yes 1
devel opment for
differently abl ed
students

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 02/ 10/ 2 1 110
018 Meenachi | | C eani ng
river of | ocal




cl eani ng river
2019 1 19/ 01/ 2 1 Visit f ood 55
019 to Marias| supply

adanam and
Psycho |[financi al

soci al Re hel p

habi l'itat

i on
Cent er
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook and Cal endar

12/ 07/ 2018

Code of Conduct for
Princi pal The Manager and
the Board of Managenent
nmoni tor and ensure
t hrough feedbacks and
per f ormance apprai sal s
that the Principal
uphol ds the prescribed
code of conduct and
val ues which states that
the principal should be a
dynanmi c, conmitted,
impartial, cordial and
et hi cal | eader who
convenes neetings of
statutory and non -
statutory bodi es,
moni tors curricular and
extracurricul ar
activities, supervises
t he mai nt enance of the
campus infrastructure,
ensures rapport between
t he managenent and the
Campus Conmuni ty,
addresses the grievances
and insists on
di scpipline , punctuality
and accountability. Code
of Conduct for Teachers
The Manager and the
Princi pal nmonitor and
ensure through feedbacks
and performance
apprai sals that the
teachers uphol d the
prescri bed code of
conduct and val ues which
states that they shoul d
be pl easant, refined,
i ndustrious, devoted,
cooperative, inpartial,
af fecti onate and non —
judgnental. Their in and




out of cl assroom
performance and mastery
over subject, know edge
of current affairs and
updation of qualitative
enbel lishments is al so
closely nonitored, and if
need be, are called in
for an interface where
they are convinced of the
need for change. Code of
Conduct for Staff The
Manager and the Princi pal
nmoni tor and ensure
t hrough faculty, peer and
st udent feedback, and
t hrough the report of
visitors, that the staff
uphol d the prescribed
Code of Conduct and
val ues which states that
they respect the rules
and regul ations , are
di sci plined, punctual,
sincere and confidenti al
comply with the
i nstructions issued by
hi gher authorities, nake
substitute work
arrangenment if going on
| eave, treat students
inmpartially and visitors
politely, and follow
safety rules and
procedur es whenever
requi red. Code of Conduct
for Students The Manager
and the Principal oversee
the inplenentation of the
prescri bed Code of
Conduct and val ues for
the students with the
hel p and nonitoring of
the faculty, and the
cooperation of the
student union and student
| eaders. It is ensured
that the students follow
the rules and regul ation
specified in the
Handbook, wear |D Cards,
are punctual, respectful,
conpassi onat e,
participative,
di sci pl i ned, environnent
consci ous and socially
comm tted




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Val ue educati on 11/ 07/ 2018 13/ 02/ 2019 100
cl asses
APJ Abdul Kal ans 15/ 10/ 2018 15/ 10/ 2018 100
Memmorial Qui z
Gandhi Jayant hy 02/ 10/ 2018 02/ 10/ 2018 120
| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 120
Republ i c Day 26/ 01/ 2019 26/ 01/ 2019 100
Onam cel ebrati ons 21/ 08/ 2018 21/ 08/ 2018 120
Chri st mas 21/ 12/ 2018 21/ 12/ 2018 100
Wrld Al DS Day 01/ 12/ 2018 01/ 12/ 2018 120
World Envi ronnent 05/ 06/ 2018 05/ 06/ 2018 120
Day
Teachers Day 05/ 09/ 2018 05/ 09/ 2018 100
No file upl oaded.
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Institution takes steps to nanage solid, liquid and e-wastes. Solid Waste
Managenent | n solid waste nanagement we stress on three R s i.e. Reduce, Reuse
and Recycle. There are two types of Solid wastes, Biodegradable and Non
bi odegr adabl e. Bi odegradable waste is allowed to degrade or deconpose in |arge
pits. Non bi odegradabl e wastes |ike plastics are not allowed in the college
campus. The coll ege canpus is a plastic free canpus. Dust bins are provided
t hroughout the canpus. Throwi ng the waste anywhere is strictly prohibited. Use
of plastic bags is discouraged within the prem ses of the canmpus. Liquid waste
Managenent The col | ege has a good drai nage system . The Nature club of the
col | ege spreads awareness about the green protocol and water conservation anmong
the staff and students through posters, organising mnes, skits, and observance
of days of environnental inportance.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CES - Best Practice | 1. Title of the Practice — Care and Share 2.
bj ectives of Practice— ¢ To foster the values of love for fellow nen ¢« To
pronote faith in God and uphold Christian ideals ¢ To help needy patients with
serious health probl ens especially cancer 3. The Context of Care and Share is a
hel pi ng hand extended by the STCTE famly. It is a humanitarian initiative of
CSM — The Catholic Student Mvenent of our college. Qur students, faculty,
staff, alumi, and their relatives are menbers of Care and Share. The fund for
the programis raised through the generous contribution by faculty, staff,
alumi of the college, and students. Besides this fund is raised through the
followi ng neans: 1. Collecting old newspapers and nmagazi nes and selling them
2. Conducting prograns |like food fests, auctions, the exhibition of handicraft
materials, coin collection, etc. 3. Fundraised in connection with mssion day
prograns. 4. Conducting conpetitions for school and college students with
registration etc. 5. Collection boxes are distributed to each class to collect
nmoney from students to pronpote the attitude of sharing and sacrifice. 4. The
Practice ? Care and Share Programe provides financial assistance for the
treatment of cancer patients ( Beneficiaries - faculty, staff, students,
alumi, PTA nenbers, and imediate relatives of the aforesaid) 5. Evidence of




Success As there were no cases during the academic year 2018-19, no person was
provi ded financial help. However, during the academ c year 2017-18, one person
was given financial help. 6. Problenms Encountered and Resources Required -
Fi nanci al constraints ¢ Constraints of fundraising fromthe PTA 7. Notes: This
is a necessary practice that instills in students the need for caring and
sharing with one’s fell ow beings and respond to the community. Best Practice ||
1. Title of the Practice: Zero Waste Managenent 2. Objectives of Practice ¢ To
create awareness about effective waste managenent ¢ To practice zero waste
managenent in the canpus ¢ To educate students about clean environnment 3. The
Cont ext: ¢ Sustainabl e devel opnent has becone a central elenent in the works of
nati onal and international concerns. Fromthis perspective, the focus is nore
and nore on protecting the environnment and society. So, waste nmanagenment is a
sensitive area for all organizations including educational institutions. 4. The
Practices * Reduce the amount of solid waste generated is the normof the
college « Al the students and faculty nenbers are strictly encouraged to carry
steel lunch boxes to reduce the anmount of solid waste. ¢ There are no dustbins
to collect food waste in the canpus. ¢ The coll ege pronotes the use of paper
and cloth bags and steel, paper, porcelain tunblers, cups, and plates in the
coll ege canteen to avoid the use of plastic. « Quality in infrastructure and
tinmely repair of electronic equipnent is done to mnimze  solid waste and
el ectronic waste formation. ¢ Paper waste generated is collected and given to
agents for recycling purposes. ¢« Online data storage and use of the e-docunent
facility in the academic field are increasing practice to substitute the use of
papers. ¢ Al the students, teachers have their own Enmail Id. Communication
bet ween students and teachers is through el ectronic neans to reduce paper use.
e The incinerator installed in the washroons provi des hygi ene and scientific
di sposal of non-bi odegradable toilet waste especially, in the case of sanitary
napkins. ¢ There is an incinerator in the library to di spose of paper waste. -
Apart fromthis a waste pit is also maintained for the deconposition of paper
waste on the canpus. ¢« Green Protocol Samti is active on the canpus. Every
month there is a canpus cleaning activity initiated under this Sanmiti. The
coll ege has a well- naintained | awmn which hel ps natural rainwater harvesting.
It holds the earth’s water capacity and filters nore rai nwater towards the
ground. ¢« The chem cal wastes are very mninal in an anmount on the canpus.
Chemicals are neutralized or diluted using water before disposing to m nim ze
the dose-effect. Storage of such chemicals is done in wooden cupboards in
separate places to avoid contact with people. Paper or cloth nasks are used
when handling chemcals. « Staff and students are encouraged to save
electricity. 5. Evidence of Success: The college has a green and eco - friendly
canpus. 6. Problens Encountered and Resources Required: ¢ Lack of awareness
about waste managenent ¢ Financial restraints 7. Notes: ‘Zero Waste Managenent’
is a practice that all institutions can adopt, given solid, liquid, and waste
managenent . BEST PRACTI CES Best Practice | 1. Title of the Practice — Care and
Share 2. nbjectives of Practice— « To foster the values of |love for fellow nen
e To pronote faith in God and uphold Christian ideals ¢ To help needy patients
wi th serious health problens especially cancer 3. The Context of Care and Share
is a hel ping hand extended by the STCTE famly. It is a humanitarian initiative
of CSM — The Catholic Student Mvenent of our college. Qur students, faculty,
staff, alumi, and their relatives are nmenbers of Care and Share. The fund for
the programis raised through the generous contribution by faculty, staff,
alumi of the college, and students. Besides this fund is raised through the
followi ng neans: 1. Collecting old newspapers and nmagazi nes and selling them
2. Conducting prograns |like food fests, auctions, the exhibition of handicraft
materials, coin collection, etc. 3. Fund raised in connection with m ssion day
prograns. 4. Conducting conpetitions for school and college students with
registration etc. 5. Collection box are distributed to each class to collect
noney from students to pronpote the attitude of sharing and sacrifice. 4. The
Practice ? Care and Share Programe provide financial assistance for the




treatnment of cancer patients ( Beneficiaries - faculty, staff, students,
alumi, PTA nenbers and i medi ate rel atives of the aforesaid) 5. Evidence of
Success As there were no cases during the academ c year 2018-19, no person was
provi ded financial help. However, during the academi c year 2017-18, one person
was given financial help. 6. Problenms Encountered and Resources Required e
Fi nanci al constraints ¢ Constraints of fundraising fromthe PTA 7. Notes: This
is a necessary practice that instills in students the need for caring and
sharing with one’s fell ow beings and respond to the community. Best Practice ||
1. Title of the Practice: Zero Waste Managenent 2. Objectives of Practice ¢ To
create awareness about effective waste nmanagenent ¢« To practice zero waste
managenment in the canmpus ¢ To educate students about clean environnment 3. The
Cont ext: ¢ Sustainabl e devel opnent has becone a central elenment in the works of
national and international concerns. Fromthis perspective, the focus is nore
and nore on protecting the environnent and society. So, waste nanagenent is a
sensitive area for all organizations including educational institutions. 4. The
Practices * Reduce the ampunt of solid waste generated is the normof the
college « Al the students and faculty nenbers are strictly encouraged to carry
steel lunch boxes to reduce the anmpbunt of solid waste. ¢ There are no dustbins
to collect food waste in the canpus. ¢ The coll ege pronptes the use of paper
and cloth bags and steel, paper, porcelain tunblers, cups, and plates in the
col l ege canteen to avoid the use of plastic. « Quality in infrastructure and
timely repair of electronic equipnent is done to mnimze « solid waste and
el ectronic waste formation. o Paper waste generated is collected and given to
agents for recycling purposes. ¢« Online data storage and use of the e-docunent
facilities in the acadenmic field are increasing practice to substitute the use
of papers. ¢ Al the students, teachers have their own Email 1d. Conmunication
bet ween students and teachers is through el ectronic nmeans to reduce paper use.
e The incinerator installed in the washroons provides hygi ene and scientific
di sposal of non-bi odegradable toilet waste especially, in the case of sanitary
napkins. ¢ There is an incinerator in the library to dispose of paper waste. e
Apart fromthis a waste pit is also maintained for the deconposition of paper
waste on the campus. ¢ Green Protocol Samiti is active on the canpus. Every
month there is a canmpus cleaning activity initiated under this Samiti. The
coll ege has a well- maintained | awmn which hel ps natural rainwater harvesting.
It holds the earth’s water capacity and filters nore rainwater towards the
ground. ¢ The chemi cal wastes are very mninmal in an amunt on the canpus.
Chemicals are neutralized or diluted using water before disposing to m nimze
the dose-effect. Storage of such chemcals is done in wooden cupboards in
separate places to avoid contact with people. Paper or cloth nmasks are used
when handling chem cals. ¢« Staff and students are encouraged to save
electricity. 5. Evidence of Success: The college has a green and eco - friendly
campus. 6. Problens Encountered and Resources Required: ¢ Lack of awareness
about waste managenent ¢ Financial restraints Notes: ‘Zero Waste Managenent’ is
a practice

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://stcte.ac.in/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Training for Conpetitive Exans St. Thomas Col | ege of Teacher Education with its
nmotto LUX AD | LLUM NANDUM neans Light to Enlighten. The students are expected
to beconme lights to illum nate the world and to dispel all sorts of darkness
around us. The day to day affairs of the institution is designed in such a way

to devel op uni que teachers who excel in global scenarios and realize the Indian



https://stcte.ac.in/best-practices/

concept of QGuru. Apart fromtransacting those envisaged in the curriculum the
college trains its students to clear the teacher eligibility tests at al
| evel s. Teacher eligibility tests are mandatory for getting jobs at various
| evel s of school and college education. St. Thomas Col | ege of Teacher
Education, Pala, provides training to students to clear conpetitive tests like
K- TET, SET, NET, etc. Kerala Teacher Eligibility Test (K-TET) is conducted by
the Governnent of Kerala to assess the eligibility of teacher candidates for
| ower primary, upper primary and high school classes in Kerala. Kerala State
Eligibility Test (K-SET) is conducted to select eligible candidates for Hi gher
Secondary and Vocational Hi gher Secondary Schools. Then there is the Nationa
Eligibility Test (NET) for teacher aspirants at undergraduate and graduate
| evel s of college education. Each day one hour is allotted for preparations to
these conpetitive exans. Students make effective use of this tinme. 90 percent
of the students of the institution clear these exans each year. Teachers
provi de gui dance to students in preparing and presenting the answers and
i mproving their answering skills. Question banks of previous exans are al so
made available to the students in the college library along w th suggestions
whi ch help themin understanding the pattern of questions. The progress of
students is nonitored by the teachers through class tests oral test and group
di scussions. On the first Monday of every nonth, all students submt their
notes of TET preparation to the concerned nenbers of faculty. Text books from
Std. V-XIl are studied thoroughly as part of the preparation for the exans.
Students study in groups as they prepare for these exans. The peer tutoring
technique is effectively used for these classes. Students who belong to the
sci ence streamtake classes for those who belong to the arts stream and those
who belong to the arts streamtake classes for those in the science stream
This way, the students brush their nmenories of their school days and also | earn
the basics of the subjects at the school |evel. Teachers conduct regul ar test
papers to evaluate the learning of their students. College offers NET, SET and
TET coaching classes to pronote the career prospects. Orientation classes
especially on career opportunities are conducted for the students.

Provide the weblink of the institution

https://stcte.ac.in/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

The college has the following plans for future: 1. To enhance E-Learning 2.
Adopt a small area in near locality who are econom cally di sadvantaged 3. Create
awar eness anong the local comunity about good health and |ife style di seases 4.
Conduct extension activities related to health for the public, such as free
nmedi cal checkup, classes by doctors, etc. 5. Conduct workshops to find innovative
ways to create environnmental friendly everyday useful articles |ike pens,
sanitary articles, soap, shampoo, etc 6. Publish a news letter every senester 7.
Devel op effective waste disposal facilities at college 8. Conduct fund raising
programes for charity 9. Mcro farmng initiative anmong students 10. Create
awar eness anong students about nei ghbouring institutions which nake contributions
to society.



https://stcte.ac.in/institutional-distinctiveness/
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